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Welcome
From North Langley Community Church

On behalf of North Langley Community Church,  
I want to welcome you to the 2018 BCMB  
Annual Convention!

For the past 30 years, our passion at North 
Langley Community Church has been to see 
people connecting with the life changing 
power of Jesus.  The only hope for British 
Columbia is the Gospel of Jesus. That’s why 
I’m so pleased that the theme of this year’s 
convention is “Come to the Table.”  It is, of 
course, at Christ’s table where we experience 
the Gospel.  The bread and the cup remind 
us that the life-changing power of Jesus is 
rooted in the cross and resurrection.  And 
British Columbians, from every corner of our 

province, are invited to come to the table and 
receive His new life!  

So, let’s be encouraged as we come together to 
His table.  As leaders/delegates let’s experience 
His life changing power and as we gather together, 
may Christ come and fill us with His love and with 
a deeper passion to share the Gospel. 

We hope you feel like you’re at home here at 
North Langley.  Our staff is ready to host you. 
Please let us know of anything you might need!  
Welcome to Langley! 

In Christ, 
Matthew Price  
Lead Pastor
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Church Story - Come to the Table
North Peace MB Church - Our Story

My name is Andrew Eby and with my wife Molly and 
our 2 daughters Lucy and Ruby, we serve at North 
Peace MB Church in Fort St. John, BC. We served 
for 8 years in Maple Ridge doing youth ministry but, 
in the Spring of 2014, we felt a stirring from God to 
move on and pursue a Lead role. We were put in 
touch with North Peace, but at first look said “No!” 
There was no way we were moving 15 hours north 
to a small rural town. But God was warming our 
hearts to the idea. 

We agreed to a Skype interview and then a week 
long candidating process. As we boarded the plane, 
my wife and I had 2 conditions to saying yes to 
this church: God had to make us fall in love with 
the town and the church, and we both had to be 
on the same page. Halfway through the week of 
candidating we looked at each other and said: “I 
think I love it up here.” We accepted a call to the 
Lead Pastor role and in September 2014 we moved 
to Fort St. John. 

The church was around the 200-person size when 
we moved in September. They had been through 
some hard times as a church, losing 4 pastors 
in one year, and had gone through a process of 
healing and rebuilding trust. The congregation was 
excited to move forward and to see what God had 
in store for us a church. The elders and I prayed and 
began to seek God on what our mission and vision 
should be as a church. In the Summer/Fall of 2015 
we rolled out a new vision. 

Our mission was to glorify God and make disciples, 
and the vision was to be a multiplying church. 

We wanted to see our life group ministry multiply, 
we wanted to go to multiple services, we wanted 
to train up and send out vocational missionaries 
and we wanted to plant churches. The goal of 
multiplication was to reach lost people and make 
disciples. Fort St. John is made up of 28,000 people 
who live right in town or in some of the neighbouring 
smaller communities, and the vast majority of them 
do not know Jesus. We saw our church planting 
churches in the Fort St. John area to bring the 
gospel to people. 

We rolled out this new vision to the church and 
there was excitement and nervousness. The 
church had been in maintenance mode for a while 
and this vision was big and outside of anyone’s 
comfort zone. But, in the midst of nervousness 
and questioning, there was a sense of excitement 
that we were moving forward as a church and had 
a desire to reach lost people and disciple them. In 
October 2015 we launched 2 services. This was the 
first step in getting people comfortable multiplying. 

If I’m honest, this was hard for a lot of people in our 
church. Theirs was a small rural church mindset 
where everybody knows each other’s names and 
we are our own big happy family. But God was 
blessing our church and we were seeing growth 
and we needed to multiply. The amazing thing is 
that when we launched 2 services we immediately 
saw growth! Giving people more options for service 
times allowed people more flexibility to attend, and 
we even saw new families and lost families able to 
connect because of 2 services. 

We have been at 2 services now for two and half 
years and we have seen God do incredible things 
in that time. We’ve seen lost people saved. We’ve 
seen Mormons, Buddhists and Hindus come to 
check out the church. And we’ve seen God grow 
our church by almost double. Praise Jesus! He is 
the one who changes people’s hearts and grows 
His church. 

In the fall of 2016, we began to pray and ask God 
where we could multiply next to see more lost 
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people come to know Him and to disciple them. 
10 minutes outside of Fort St. John, a hydro dam 
is being built on the Peace River. This is a 10-year 
project with a 2000-man camp built to house the 
workers. We began to pray and dream what it would 
be like to reach out to those workers living in the 
camp. After phone calls and emails and meetings, 
the managers of the camp asked if we would start 
a church service on Saturday nights, down at the 
dam. They would provide the room to meet in, 
access cards to get through security, and whatever 
else we would need. God was opening doors for us. 
Since December of 2016 we have sent a team down 
every Saturday to walk around and visit with people, 
to build friendships with the workers down there 
and to invite them to a discovery Bible study. In the 
year and a half that we’ve been going down to the 
dam, we have seen God move in cool ways. 

It hasn’t been what we envisioned (hundreds of 
people attending and the spiritual room being 
packed) but we have made connections with 40-50 
people who we were able to share the gospel with 
and build relationships with. Many of these people 
were not followers of Jesus but were curious about 
Him and about what the Bible said. 

In November of 2017 our elders met to pray and 
seek God in what was next for our vision of 
multiplication. It is really easy to sit and talk and 
say “One day we will plant a church…” without 
ever putting that vision in motion. We prayed and 
fasted and discussed what planting a church 
in Fort St. John would look like. God laid it on 

our hearts to pursue planting a campus in the 
southeast part of town. This is a part of town that 
is seeing growth and yet there is only 1 church in 
that entire part of town. 

As a church, we are looking at launching a campus 
at Easter 2020. Building up to that launch date, we 
are hoping to hire a Campus Pastor and a part time 
Worship Director. We are looking to build teams 
and start life groups in those neighbourhoods to 
begin to reach lost people. We are hoping to train a 
team of people in evangelism and discipleship who 
can work alongside the Campus Pastor to reach 
that part of Fort St. John. Right now, we are in the 
planning and discussing phase as a church. There is 
a lot of excitement, but also fear. It somehow feels 
much more real when you begin to take next steps 
that have a date attached to them and money in the 
budget. But so far, we have seen a desire from our 
congregation to be on mission and take risks for the 
kingdom of God. 

Throughout our whole journey in Fort St. John, we 
have seen the faithfulness of God and his love of 
multiplication. Every time we have taken a step of 
faith in multiplying ourselves, God has been faithful. 
It might not look exactly like how we thought it 
would, or like how the church down the road is 
doing it, but God loves lost people and wants to 
see them saved and discipled. As a church, we are 
passionate about multiplication and are excited to 
see how God is going to reach Northern BC for his 
glory and honour! 
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It has been the privilege of the Executive Board 
over this past year to serve the 101 Churches 
and 14 Additional Campuses that make up the 
BCMB family, and I’m grateful for this opportunity 
to appraise you of some of the work that we have 
been engaged in. 

One of the issues that we were faced with as 
a Board earlier in this past ministry year, was 
a downward trend with regards to ministry 
commitment contributions to BCMB. Some practical 
steps were taken to address the concern, including 
letters to the churches, followed up in some cases 
with visits by staff members to engage the issue 
in person. While this has been a good step, we 
realize that more than this, continuing to clarify 
and communicate the tangible value that exists in 
walking together is key to ensuring that partnership 
at multiple levels, including financial, moves in a 
direction of strength. Our team is committed to 
making more progress in this regard. We have been 
grateful that, in recent months, contribution levels 
have moved in a more positive direction, which is 
not only good news with regards to the services we 
are able to provide out of our provincial office, but 
allows for the opportunity to strengthen our financial 
partnership with CBC, the BC Camps Society, and 
C2C, all of whom receive direct funding as a result 
of local church giving to BCMB. 

Over the past while, we have been excited about 
the ongoing movement towards collaborative 
partnerships of various kinds across the province. 
This has been evidenced through the partnership 
of Northview, Crossridge and Westside in planting 
TriCity Church, through Willingdon’s partnership 
with our Sea-to-Sky churches, and through 
Central Community’s partnership with Lake Errock. 
BCMB has also been a prayerful and practical 
partner with churches who have walked towards 
new opportunities, assisting Metro Church in the 
purchase of a location in the inner-city of Kelowna, 
participating in the development of the Willow 
Park School of Evangelism, and walking alongside 
Jericho Ridge Church as they explore multiple 
possibilities for their church community to find a 

place of worship within their city. These are just 
a few examples of ways in which a collaborative 
spirit for mission is being manifest within the 
BCMB family of churches.

One area where this has been of particular 
consideration recently, is with our camps. As 
a valued and treasured arm of MB ministry, we 
were affirmed at the 2016 BCMB Convention 
to move all of the camps into the BCMB Bible 
Camp Society. Since this time, the BCMB Board 
has helped to navigate the financial challenges 
of Pines Bible Camp, resulting in a financially 
viable pathway to continue the work of camp 
ministry in the Kootenays. For this, we are 
grateful. In addition, the BCMB Board has helped 
to implement continued best practices with 
Human Resources to provide an additional layer 
of protection for the camps in a social climate 
where traditional Christian values are, and will 
be, challenged. BCMB is deeply committed 
to the leadership development, evangelistic 
ministry, mentorship and life-changing Holy-Spirit 
encounters that take place through our camp 
ministries across our five provincial camps.

As the largest segment of the MB conference 
in Canada, we continue to be engaged in the 
decision-making that is taking place at a national 
level, recognizing that national reshaping very 
well could have implications for BCMB and the 
services that we currently, or will need to, deliver 
to our churches. Over the past year, members 
from our staff team have been meeting with 
greater frequency and intentionality with C2C and 
MB Mission reps in an effort to collaborate and 
coordinate service delivery. Moving forward, it 
will be critical for us to continue to deepen those 
working relationships in order to most effectively 
come alongside our churches in helping them be 
effective in mission.

As I'm writing this report, we are preparing for 
a meeting that will include of a wide variety of 
pastors from across the province, along with 
our Executive Board, to try to identify and 
understand the gaps in service, the concerns, 

Moderator’s Report
BCMB Convention 2018
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and the opportunities that exist as a provincial 
denomination. We look forward to using the fruit of 
that discussion to help discern more clearly what 
God is specifically calling us to give our attention 
and energy to in this next season.

As I think of the theme for this year’s convention, 
taken from Hebrews 10:25, I can’t help but 
reflect with gratitude on the opportunity I’ve had 
to serve our family of churches as part of the 
Executive Board for the last number of years. It’s 
my conviction that the journey of following Jesus 
isn’t merely possible to do in community, or even 
advantageous to engage in together; at its core, 
walking in community is essential to actually being 
the church of which Christ is the head. We are 
designed to travel this road together, to be parts 
of a body who keep encouraging one another, 
challenging one another, holding one another up, 
cheering one another on. 

As I wrap up my service in this capacity, I want 
to take a moment to commend to you the men 
and women who have been called to lead our 
denomination in this season. These are individuals 

who collectively bring together the kind of wisdom, 
experience and dedication that is essential at 
this level of leadership on behalf of our collective 
community. Each deeply loves Jesus and seeks 
to honor Him as they carry out the duties and 
responsibilities they have been entrusted with. 
That task of leadership only becomes more 
challenging as we navigate the changing social 
climate, but I am convinced that these men and 
women have been well equipped by the Spirit of 
God for that task. 

My parting request is that you would be faithful in 
praying for the Executive Board and our provincial 
staff team as they give leadership, that you would 
be faithful in leading and participating in the local 
expression of His church that you’ve been placed 
in, and that you would always make the choice 
to “come to the table”, participating intentionally 
with the broader BCMB church family, to the glory 
of Jesus. 

Submitted by Matt Ewert 
With contribution from Sharon Simpson

B
U

IL
D

IN
G

 C
O

M
M

U
N

IT
Y



COM E TO T H E TA B L E8

Once again, it is my privilege to report to you a 
year of God’s goodness and faithfulness to us 
as a BCMB family. The reports you will receive 
in this booklet and at Convention, give evidence 
of God at work in and through our Churches, 
our Camps and our College. During the spring 
of 2017, we experienced a decline in giving, 
but as we visited with individual churches and 
sought to communicate how financial partnership 
with BCMB is really about gospel witness in our 
province, we received a positive response. We 
believe that there is much value in our partnership, 
both provincially and nationally, and we are asking 
churches to increase their engagement at all levels.

In 2017, BCMB staff have 

• Assisted churches struggling with pastoral 
transition across the province.

• Met with elder teams to train and encourage in 
Kamloops, Vanderhoof, Grand Forks, Kelowna, 
Penticton, Abbotsford, Prince George, Whistler, 
Pemberton, Vancouver Island and Vancouver.

• Supported Camps Ministry through difficult 
seasons.

• Partnered with local congregations and C2C to 
revitalize dying churches (North Fraser & Tri Cities)

Conference Minister’s Report
Rob Thiessen
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• Developed a new collaborative structure 
with our Canadian and other provincial MB 
conferences.

• Hosted training and encouragement events for 
pastors in

•  Preaching

•  Crises Communication

•  Mentoring

•  Discipleship

• Gathered pastors for prayer, mentoring and for 
encouragement.

In addition, our BCMB team is privileged to uphold 
our churches and leaders in prayer and to respond, 
on a daily basis, to calls for advice and assistance. 
Denis Federau, our Director of Resource Ministries, 
has walked with many churches, providing financial 
and legal guidance pertaining to the purchase of 
land and facilities. We were grateful and delighted 
to welcome Ron van Akker back onto the BCMB 
team as well, after a six-month absence where he 
assisted Central Community Church in Chilliwack 
with several campus expansion projects.

God has sustained us and even given us joy 
despite the reality that we often get called in when 
leaders are in conflict or when the church is in 
some kind of crises. I am reminded of my 2 year 
old grand-daughter, Josephine, who loves to sing, 
My God is so big so strong and so mighty there’s 
nothing my God cannot do!

We are in times of political and economic 
uncertainty and upheaval. The consensus of values 
and civility that we have enjoyed as Canadians 
seems to be unravelling. As a society, we are 
affluent and unhappy at the same time. In the 
midst of this present darkness, we gather at the 
cross and look to the risen Lord Jesus. 

….These are the words of him who is holy 
and true, who holds the key of David. What 
he opens no one can shut, and what he 
shuts no one can open. I know your deeds. 
See, I have placed before you an open door 
that no one can shut. Rev 3:7-8

Our amazing province, and the people in it, remain 
an open door. They need to know the hope that 
we have and the Jesus who loves them! You, your 
leaders, your church family are the BCMB and we, 
together, have a commission to walk through the 
doors that He opens before us. Doors such as…

• Every church organizing and working 
in partnership to share the gospel 
(Alpha,Camps,Divorce Care etc…)

• Every church taking an intentional step to bring 
the saints to maturity in Christ (developing a 
discipleship pathway for your church)

• Every church praying and planning for 
multiplication (adding a service, planting a 
church nearby)

• Every church raising up leaders (providing 
mentoring and internship opportunities, 
College & Seminary)

• Every church partnering in our provincial 
community (generously contributing finances 
and service)

• Every church engaged in our mutual mission to 
Canada and beyond (MB Mission/C2C)

As we work and pray under Christ’s active and 
functional Lordship in our lives, I am believing 
that the Lord will bring a great harvest of people 
coming to salvation in these days before His 
imminent return.

In Christ, 
Rob Thiessen

B
U

IL
D

IN
G

 C
O

M
M

U
N

IT
Y



COM E TO T H E TA B L E10

Director of Resource Ministries
Denis Federau

“Of old you laid the foundation of the earth, and the 
heavens are the work of your hands. They will perish, but 
you will remain; they will all wear out like a garment. You 
will change them like a robe, and they will pass away, but 
you are the same, and your years have no end.”  
Psalm 102:25-27.

It’s been said that the only constant in life is change. 
This axiom certainly seems to hold true as I look back to 
2017. Yet, even though things may be shifting constantly, 
God remains faithful and his purposes continue to be 
advanced, to his honor and glory. The psalmist reminds 
us that God is the one and only constant. 

Looking back, some of our attention focused on 
navigating and adjusting to the ever-changing world in 
which our churches operate. For example, we assisted 
churches to gain more clarity in their governance and 
operational policies as their make-up changed due 
to growth, staffing increases or downsizing, financial 
challenges, internal conflicts, or other issues. Our desire 
is to continue to provide clarity, resolution, stability and 
harmony in the life of our churches. 

We also continue to offer assistance to churches who 
seek to expand, renovate, or even relocate their facilities. 
Some have either purchased or been given property 
to build a church upon; others have or are seeking to 
purchase a building. We walk with them to make sure 
all aspects of the project – from budgeting, renovations, 
design and construction, to feasibility and long-term 
debt management– are being considered and taken into 
account to minimize risk and ministry hindrance. 

Our churches also experienced challenges that required 
legal and accounting input. We assisted with staffing 
conflicts, claims arising out of incidents, CRA and taxing 
issues, or in the still ongoing restriction introduced by 
the Government of Canada by implementing restrictive 
legislation on the Canada Summer Jobs application. 
Another area we spent considerable time in was in 
journeying with our churches to help them streamline 
and clarify their internal governance documents. The 
introduction of the New Societies Act has brought with 
it the opportunity to revisit and re-evaluate the church’s 
governance structure and to assess whether it still serves 
them well.  

Last year also saw a reduction in the contributions from 
our churches. They had a direct impact on the ministries 
we are committed to support, Columbia Bible College, 
C2C, and our five Camps. We recognize that churches 

go through different seasons and cycles. Several of 
our churches experienced challenges which resulted 
in shortfalls, while we continue to encourage others to 
embrace our collective commitment to our ministry more 
deliberately.  

However, challenging times always afford us the 
opportunity to learn something about ourselves, and 
others. We seized this opportunity to lean in even more 
purposefully and interact more closely with our churches. 
We needed to look internally first, to see where we 
needed to improve in our delivering of services to our 
churches. It is incumbent upon us as a Conference to 
provide value to our churches. 

We are determined to continually evaluate our strategic 
commitment to provide a more meaningful service to our 
churches. We continue to desire and foster an ongoing 
open and transparent dialogue between us and our 
churches, so we can continue to support and assist them 
to become stronger partners in our joint ministries. 

Our aim is to increasingly provide resources that are 
helpful to our churches. Past seminars and workshops 
like Crisis Management, along with other workshops in 
the area of finances, HR, fundraising, discipleship, etc., 
are all meant to strengthen the churches’ ability to grow 
as an organization and expand their influence in the 
communities in which they are planted. 

As we move into this new year, my prayer and desire is 
to see a closer network between our churches. Part of 
being a member of a family is the benefit that we can 
lean on each other during difficult times. As churches 
go through highs and lows, we want to facilitate an 
increased awareness so stronger churches can reach out 
to churches who struggle and provide them with help, 
assistance, and support. 

As I continue to visit churches, I am excited when I’m 
given opportunity to preach, mentor, or am asked to 
provide them with the resources they need in all areas 
related to administration, governance and policy, 
finances, HR, legalities, and operations. I see these 
resources as a means to an end, to continue building 
and strengthening our relationships as we serve God and 
expand his kingdom in British Columbia, Canada, and 
the rest of the world. 

Denis Federau 
Director of Resource Ministries
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Common Understandings
BCMB Convention 2018

Preamble: This statement describes the ethos and 
priorities that we as Mennonite Brethren churches 
in British Columbia share and to which we aspire. 
It is intended to encourage, guide and inspire one 
another to greater faithfulness and effectiveness, 
and promote understanding for those who are 
new to our fellowship. Our Mennonite Brethren 
Confession of Faith remains the authorized and 
comprehensive doctrinal foundation upon which 
these understandings are built. 

1. Jesus at the Centre of Everything (Colossians 1:17)

We see ourselves first and foremost as followers 
of Jesus Christ. We are a people redeemed and 
justified by Christ’s atoning death and victorious 
resurrection. We now seek to put His life and 
teaching at the centre of our lives as we:

• read the Bible, illuminated by Jesus’ life and work

• discern our ethics through the lens  
of Jesus’ example

• worship God, radiantly revealed in Jesus Christ

• experience community created by Jesus’ 
indwelling Spirit

• live out God’s gospel mission with Jesus’ 
authority and power

2. Preaching and Discipleship shaped by 
Scripture (Psalm 119:105, 2 Timothy 3:16-17, 4:2)

God’s Word, the Bible, is our functional and final 
authority for faith and life. We read, understand 
and obey the Bible in the context of community. 
We value both the ministry of preaching and 
teaching the scripture, as well as the participation 
of each member of the community as we search 
the scriptures to discern God’s will and leading 
together. Our churches place a high value on 
equipping people to think biblically about our world.

3. Community formed by the Holy Spirit (John 
16, 1 Corinthians 12, Galatians 5)

Our common experience of the living Spirit of Jesus 

filling our lives, and our gatherings, generates the 
holy character of Jesus within us and motivates us 
to live lives of worship and mission. Our prayer life 
is an essential link by which the Lordship of Christ 
and leading of the Spirit is cultivated. The gifts and 
fruit of the Spirit at work in our lives build up the 
church, empower us in mission and allow us to live 
in gracious accountability. 

4. A Church that is on Mission (Genesis 12:1-3, 
Matthew 28:18-20, Acts 1:8)

God, who came into this world to seek and to save 
the lost and to set the captives free, is now sending 
His people out with the same mission. Through 
prayer we receive power and guidance to participate 
in God’s redemptive mission. Both locally and 
globally, we empower and support one another to 
preach and live the gospel of Jesus Christ. 

5. A Church that Reflects Jesus Transforming 
Life (1 Peter 2, John 13:14)

Following Jesus means we practice justice, 
generosity and peace-making in our relationships 
and in our community engagement. Our allegiance 
to the Kingdom of God commissions us to live 
selflessly, as visible reminders of God’s love and 
goodness, and to seek the peace and well-being 
of our society. We glorify God by being creative 
and careful stewards of culture, by speaking 
prophetically against idolatry and by enduring the 
persecution and sacrifice to which Christ calls us.

6. A Church that Serves in an Atmosphere of 
Cooperation and Accountability (Hebrews 10:25, 
Philippians 2:2)

Our collective commitment is that each church will 
give expression to these common understandings 
in a culturally relevant manner and will seek to 
remain supportive and engaged with the wider 
Mennonite Brethren family and its ministries. 
Belonging to this family includes affirming our 
Confession of Faith, pastoral credentialing, and 
engaging Mennonite Brethren agencies and 
ministries with financial support and participation. 
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I’ll admit it: I enjoy watching HGTV. One of my viewing 
favourites is “Love It or List It Vancouver.” Interior 
designer Jillian and real estate agent Todd compete for 
the homeowners’ decision about their home – she will 
renovate it to convince them to “Love It”; he will find them 
a new house so they’ll “List It.”

Stepping into the gap to lead CCMBC in 2017 has 
confirmed my decision for the MB family is to “Love It!” 
Here are some of my reasons:

• I have attended provincial conferences, visited 
churches, and met the people who are passionate 
about making Christ known in Canada. 

• I have participated in Pastors Credentialing 
Orientation, where I was enriched by the MB 
Confession and encouraged by the many new leaders 
accepting the call of God.

• I have prayed, discerned, and planned with the 
Executive Board, the Board of Faith and Life, and the 
Senior Leadership. I have witnessed their integrity and 
faithfulness in seeking to be good managers of our 
resources and good leaders in our opportunities.

• I have looked the CCMBC team members in the eye, 
seen their dedication, and said thank you for the 
service they give to Christ.

• I have become one in heart and vision with the leaders of 
MB Mission, the C2C Network, MB Seminary, our regional 
colleges and universities, ICOMB, MCC, Mennonite World 
Conference, Canadian Council of Anabaptist Leaders, and 
so many more. What a joy to be inspired and strengthened 
by our partners in the mission of God.

• I have worked with a phenomenal EQUIP 2017 planning 
team who pursued a new vision for the MB Study 
Conference and realized this vision by effectively 
presenting the crucial theme of Transforming Discipleship.

• I linked arms with the Senior Leadership Team in 
preparing a plan for financial sustainability through a 
substantially reduced 2018 budget.

• I have sat with those who were personally  
impacted by the budget cuts and witnessed their 
tremendous sacrifices.

• I have invited prayerful and discerning people to 
imagine a One Mission Partnership that can provide 
a simpler and more effective structure for resourcing 
churches, developing leaders, multiplying churches, and 
building community for the MB churches of Canada.

• I have listened to those who speak with love for Christ and 
passion for the mission of the church who see the things 
in our family that are incomplete, ineffective, or injurious 
as they call for confession, correction, and change.

After this year of serving Christ among you, I am more 
committed than ever to loving this family of MB churches 
in Canada. Just yesterday I received this email:

“Thanks for your leadership through this high-challenge 
time for our national family.  Steve, we were privileged 
to pray with and for you at our elders meeting, and we 
will continue to do so as God brings you to our mind…. 
Part of the way in which partnerships are expressed is 
also financial. So, to this end, our elders discussed and 
approved the sending of an additional 25 percent of 
our 2017 contribution. We want you and the CCMBC 
team to know that we are with you and for you, and we 
are encouraged by the work that God is 
calling us into as a national family.”

CCMBC Annual Update 2017

Warmly in Christ,

Steve Berg
CCMBC interim executive director
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L2L, the leadership development arm of 
CCMBC, concluded its ministry at the end 
of 2017. Developing Leaders continues to 
be one of CCMBC’s core service areas to 
the churches. In 2018, this will be realized 
through the ongoing Leadership Training 
Matching Grant program for post-secondary 
students, leadership development initiatives 
at the provincial conference level, and 
continued training and growth through our 
national schools: MB Seminary and ETEQ.

Building Community
We build community as a national family both 
face to face and through our publications. The 
Board of Faith and Life (BFL) offers spiritual 
guidance so the MB church in Canada 
remains grounded in the Bible. In addition,  
the BFL produces books and pamphlets and 
hosts events such as Pastors Credentialing 
Orientation and Equip study conference. The 
MB Herald connects us by sharing stories of 
how God is at work across this country. In 2018 
publication has moved to four issues per year.
Be sure to sign up online to receive monthly 
email updates with current news and stories.

National Ministry
CCMBC Annual Update 2018
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Multiplying Churches
At the core of our mission, our prayer is that 
every MB church in Canada would have 
a mindset of multiplication. C2C network 
is our church planting arm in Canada and 
MB Mission is our church planting agency 
across the globe. The synergy of these 
two organizations led CCMBC to move the 
mission and ministry of the C2C network 
under the oversight of MB Mission in 2018. 
CCMBC continues to support church 
planting: in partnership with the provinces 
and C2C, we currently fund 23 MB church 
plants and 9 apprentices.

Resourcing Ministry
Under Resourcing Ministry, CCMBC offers 
churches and pastors pensions, benefits, 
and payroll and accounting services. We also 
make mortgages available to churches and 
pastors through the earnings of the registered 
funds (TFSA, RRSP, RRIF) entrusted to our 
care. In 2018, we are seeing the transition of 
this ministry to the CCMBC Legacy Fund Inc. 
Owned by CCMBC, Legacy’s purpose will be 
to continue resourcing ministry, in addition 
to the ways mentioned above, by providing 
space and services to MB partners, MB 
church plants, and CCMBC staff.

Mission
To multiply Christ-centred  churches to see Canada 
 transformed by the good  news of Jesus Christ

What is our work?  

Recently, I was reading Ephesians 3 from The Message, 
where Paul describes the incredible, transforming gospel 
of Jesus. The words that stood out for me that morning 
were “This is my life work: helping people understand 
and respond to this Message.” 

It prompted me to think about my life work. What is my 
purpose and calling? As conference moderator, it also 
leads me to think about this question as it relates to the 
Executive Board and our national staff. Determining the 
life work or focus for this group is what the various levels 
of CCMBC leadership have been reflecting on as well. It’s 
not a simple question – particularly after coming through a 
season of such significant change.  

Our conference moved C2C under the umbrella of MB 
Mission, following the delegate’s strong endorsement at 
our special meeting last November. We also approved 
a much smaller, more sustainable budget that involved 
very difficult choices, such as no longer funding L2L, 
among many others. It was a budget steeped in reflection, 
analysis, and prayer. And it has changed us. 

With a much smaller and leaner organization, it is even 
more vital to determine the focus of the Executive 
Board and staff and to redefine our specific role within 
our ongoing life’s work of “helping multiply leaders and 
disciple-making churches”. This important work will need 
collective consideration between now and Gathering 2018. 

As I reflect on the input we have received from the MB 
family, I see three themes emerging for the Executive 
Board and staff:  

• Champion and articulate our collective vision – 
Can we imagine becoming a family of MB churches 
that is absolutely committed to being on one mission 
together – locally, nationally, and globally?  

• Focus on collaboration for the Kingdom – What  
can we do to bring greater collaboration among our 
MB entities and the many resources within our family 
and beyond? 

• Create systems and venues for effective 
collaboration and leadership – How can we listen 
to the constituency so that they feel heard, create 
effective venues for two-way communication, and then 
provide clarity and authority for leaders?  

I welcome your input on these thoughts and look 
forward to our discussions at provincial conferences and 
other venues leading up to Gathering 2018. As a lead 
pastor in Saskatoon, I am thrilled to invite you all to my 
home city for the July meetings as we pursue the theme 
and goal of ONE.  

For God’s glory,   

Bruce Enns 
CCMBC moderator  

(and local church pastor)
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Pastoral Ministries Committee
BCMB Convention 2018



BCMB 15

Jeff Peters Transition Pastor Harrison Gospel Chapel

Ryan McDonald Associate Pastor Burnaby Pacific Grace Church 
(English Ministry)

Tyler Loewen

Doug Penner

Associate Pastor

Lead Team, Global Program 
& Operations

Tri-City Chinese Christian Church 
(English Ministry)

MB Mission
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Columbia Bible College 
BCMB Convention 2018
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Pursuit School of Evangelism
BCMB Convention 2018

Pursuit School of Evangelism. Willow 
Park Church, Kelowna. 
Led by Phil and Michelle Collins, Pursuit School is a 
nine-month, church-based ministry training program 
for students with a passion for serving God in 
evangelism. The goal of Pursuit School is to inspire, 
equip and release ministers to their ministry call. 
Pursuit school is unique in that it is both classroom 
and placement based on a weekly basis.

Our first year so far.
We began our school in September 2017 with 
12 full-time students. The school launched with 
a two-week intensive, where students went 
through a process of identifying gifts, strengths, 
and calling. This included writing their own Goals 
and Philosophy of Ministry, Strengthsfinder 
tests, Set Free and Hearing God courses. As 
the course found its regular rhythm, the class 
experienced weekly teaching from a range of 
speakers on their given subject - evangelists, 
missionaries, practitioners and local chaplains. 

Pursuit School has covered a wide range 
of subjects in its first few months, such as 
understanding culture, bible surveys, impacting 
society, communicating effectively and creative 
outreach. Our classes are a combination of 
teaching, interaction and group work - students 
always have lots of questions for our visiting 
speakers! Subjects still to come are: strategic 
outreach, understanding your community, 
pastoral care, and global mission. 

Placement highlights
All of the students are involved in their allocated 
placements following two days in the classroom. 
Several students are with the Willow Park youth 
department and enjoy weekly hands-on and 
creative involvement in youth activity. They are 
also involved in the Rush Youth Conference and 
traveling to LA and Portland on the Willow Park 
youth trips. Other students are placed at the 
Willow Park Hope Centre, Freedom's Door, Metro 
and Maple Springs Bible Camp. 
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As a group, students enjoyed volunteering for 
Living Nativity, setting the space for 21 days of 
Prayer and Salvation Army Bell Ringing. They are 
currently developing their communication gifts 
as they take turns to share a short devotional 
each week before worship at Willow Park’s 
Highway 33 campus. 

Pursuit School ends with an optional missions 
trip. A team of 14 will travel to Bethanie in France 
to work with an established ministry. Students 
will speak at local church plants, take part in their 
24/7 prayer experience and work with Sudanese 
Refugees at the Caen border.

In addition to the full-time school, Pursuit Night 
School was launched. This has been well attended 
weekly with between 15-25 students experiencing 
a ‘condensed’ version of the full-time school. 

Our ongoing prayer is that the next 
generation of active evangelists will 

pursue their call, serve the local church 
and start purposefully discipling others.

How can you be involved?

• Pray for us! 

• Send a student from your congregation, e.g., 

an intern. The student attends two days of 

classes weekly, and your church manages 

the placement (better suited to Okanagan 

based churches)

• Send students for the full school year and your 

student experiences an alternative placement, 

then returns to your church upon completion. 

If you would like to discuss any of these  

options or more information, please contact  

michelle@pursuitschool.com 
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MB Biblical Seminary
BCMB Convention 2018
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C2C
BCMB Convention 2018

 Over 125 years ago, “missionaries” came from 
the USA to bring the gospel of Jesus to friends 
and family who were living on the rough prairies of 
southern Manitoba. Winkler MB, the first church 
that was birthed out of that missionary effort, still 
enjoys a vibrant ministry today.

Fast forward to 2018. Church planting strategies 
have changed over the years in response to 
the ever-shifting needs of our culture, but the 
emphasis is still on reaching people with the love 
of Jesus. Here in B.C., C2C is about making much 
of Jesus, being used of the Holy Spirit to see His 
church built and advancing God’s kingdom to His 
glory and the fame and renown of His Son.

In B.C. we are working with 12 Mennonite 
Brethren church planters. From Joe and Heather 
Haynes out on Vancouver Island in the Greater 
Victoria Region, to Dennis and Mistin Wilkinson 
who have been tirelessly working in Vancouver’s 
downtown West End, to Jon and Gabrielle Wiebe 
who are planting City Life Church at Highstreet 
Mall in Abbotsford, BCMB church planters are 
sharing the love of Jesus to people who are 
weary, lost and without hope.

We are thankful that in March of this year, Jake 
and Maisie LeFave were recommended for church 
planting. On staff at Christ City Church in Vancouver, 
they anticipate planting sometime in the next 12-18 
months in the Greater Vancouver Area. With their 
addition to our cadre of church planters, we are now 
working to get 4 MB planting apprentices ready for 
gospel ministry and Kingdom advancement.

Ahead of us in 2018, we look forward to graduating 
two of our C2C MB church plants; Christ City 
Church in Vancouver and Artisan Church, also in 
Vancouver. These churches move from being under 
C2C to being under the authority of our provincial 
leadership. God’s work of planting and renewal is 
evident as these churches join the ranks of other 
C2C church plant alumni.

Looking ahead, an area of focus that has recently 
emerged in our province is ministry to First 
Peoples. Recently John and Jen Johnstone joined 
C2C to minister to indigenous people in the lower 
mainland. John joins an expanding team of First 
Nation ambassadors led by Derek Parenteau in 
Ontario and Paul Winter in Manitoba. As you may 
know, every day we pray at 10:02 in obedience to 
Jesus’ command found in Luke 10:2. We believe 
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this new area of focus with First Peoples is a direct 
answer to our prayers. At the end of 2017, this 
team was commissioned to give leadership to this 
new ministry.

To do all of this, though, we need a YIELD 
of kingdom workers. We need MB churches 
identifying and raising up potential planters and 
leaders. We need partnerships with existing 
churches to further the Kingdom agenda God 
has for us. In that vein, and in an effort to come 
alongside existing churches, 2017 saw the start 
of a new C2C ministry, “Ascent – Church Planter’s 
Base Camp”. The Ascent Base Camp is a one-day 
immersion in the vision, values, tools and training 
that are required for the church-planting venture. 

Attendees learn from seasoned church planters 
and get input from church planting strategists who 
will help them discern if this “climb” is one they 
should attempt. If you’re a senior leader who is 
bringing along younger leaders who are looking 
to discover how God has gifted them, or you’re 
discerning God’s call for future ministry, Ascent 
Base Camp is for you.

Finally, we need you, your prayers, and your 
support. Would you please join us in PRAYING for 
BC and for a great outpouring of God’s Spirit on 
our province?

Chris Douglas and Ron Leonard  
– C2C BC Regional Directors

John & Jen Johnstone (BC)

Derek and Tiffani Parenteau (ON)

Paul and Jodi Winter (MB)
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MB Mission
BC Report | Ministry Update 2018
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BCMB Bible Camp Society Board
BCMB Convention 2018

“How beautiful on the mountains are the feet of the 
messenger who brings good news,

the good news of peace and salvation, the news 
that the God of Israel reigns!” 

Isaiah 52:7

Is there a better place or environment in which to 
present the Gospel of Jesus Christ to children than 
surrounded by God’s beautiful creation and in an 
atmosphere of care, love, and godly guidance? I 
would argue not. It should come as no surprise, 
then, that more kids come to the saving knowledge 
of Jesus Christ at camp than in any other church-
sponsored event or activity… by far! 

Every year, thousands of kids attend our five camps: 
Camp Bob, Camp Likely, Pines Camp, Gardom 
Lake Camp, and Stillwood Camp. In addition, 
hundreds of volunteers, helpers, and junior staff 
pour their energy and passion into these camps. 
There is something that a camp setting does to a 
young person’s heart that more readily prepares 
them to receive the message of Jesus. Maybe it’s 
the fresh air, or the fun-filled activities, the awesome 
food, the campfire songs and stories, or the love 
and care the staff and volunteers pour into these 
kids’ lives. Or, maybe it’s the fact that God has 
guided them there to hear and experience his 
wonderful news. Either way, Camps is one of the 
most successful ministries we have to reach people 
with the good news of Jesus Christ!
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Though our five MB camps have been operational 
for many years, the newly created society, Camps 
BC, only came into existence a little over a year 
ago. The Camps BC society was created with the 
purpose to be a ministry partner with the BCMB 
Conference of Churches to facilitate the mission 
of the church for evangelism, discipleship and 
leadership development.  

Since this is the first year that all five camps are 
under the new society, there are many practical 
details that remain to be worked out. There will 
no doubt be much to learn and figure out as 
we collaborate and move forward. The key, in 
my opinion, is to have an open and transparent 
dialogue in the context of Christian love. It is only 
through continued conversation that we will clarify 
our vision, intent, and expectations to see Camps 
BC continue to grow as a powerful ministry arm of 
our BCMB churches, all for the glory of God.   

Another challenge our camps are facing this year, 
came from an unexpected source. Our camps had 
to navigate the difficult challenges that came as a 
result of the Canadian Government’s restrictions 
on receiving funds from the Canada Summer Jobs 
program. However, even though the Government’s 
heinous requirement severely impacted the 
financial resources of our camps to pay for their 
summer interns, we are confident that God will 
remain faithful. We trust that God will provide the 
necessary funds to run the programs in spite of the 
unexpected revenue shortfall. 

This year, one of Camp BC’s priorities is to 
highlight and share stories where  kids, junior 
staff, volunteers, or helpers have had a life-
changing encounter with Jesus. These stories are 
a powerful reminder of the value of partnering in 
this worthwhile ministry. We are also coordinating 
efforts to have a fundraiser in the Fall, for the 
benefit of our five camps. Stay tuned for more info 
to come later. 

This year we also say goodbye to two leaders 
who have faithfully served our camps for many, 
many years. Harry Edwards, camp director at 
Stillwood Camp for 21 years, retired at the end 
of March. David Seeley, former camp director at 
Red Berry Bible Camp, has been hired as the new 
camp director. We want to welcome David into our 
camping family and look forward to a fruitful and 
increasing ministry under his capable leadership. 
We want to extend our heartfelt thank you to Harry 
and Gail for their love, passion, and dedication to 
Stillwood Camp. Under Harry’s leadership, Stillwood 
not only succeeded but grew by leap and bounds. 
Thanks to Harry’s faithful service, Stillwood will 
continue to be a flagship for our camping ministry in 
the Lower Mainland and the Fraser Valley. 

The second leader who is leaving after many years 
of service is Bob Neufeld. Bob has served for many 
years as the chair of the former Camp Ministry 
Committee, and lately, under the new society, as 
chair for the Executive Board for the BCMB Bible 
Camp Society. He has also dedicated countless 
hours and energy into shaping and supporting Camp 
Likely. Thanks to Bob’s passion, love, and dedication, 
our camps have grown and become more effective 
for the proclamation of the Gospel. May God 
continue to pour out his love to the degree you have 
poured out your love and heart into our camps! 

In closing, I am reminded of Jesus’ words in Luke 
18:16, “But Jesus called the children to him and said, 
"Let the little children come to me, and do not hinder 
them, for the kingdom of God belongs to such as 
these.” This is our call, our passion and desire. 

On behalf of Bob Neufeld, chair of Camps BC 
Executive Board,

Denis Federau 
Executive Director
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Camp Likely
BCMB Convention 2018
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Camp Bob
BCMB Convention 2018

Camp Bob is a place of transformation that captures 
the hearts of everyone who steps into this place, 
and while exploring our Summer Theme “Heart of 
a Hero”, we discovered why. It’s because Jesus is 
so significant here! This last Summer, 138 campers 
made decisions for Christ and of those, 66% came 
from non-churched homes. In fact, of the 427 
campers attending our Adventure Camps alone, 51% 
came from non-churched homes. That number has 
been increasing in the last few years and it is exciting 
to see campers make a decision for Christ, returning 
to Camp each Summer, and ultimately seeing some 
move on into our CLT Leadership Training program.

All told, between Adventure Camps, Family Camp, 
Outbound and CLT, we hosted 524 campers. In 
addition, over 300 school students took part in our 
pre and post-Summer programs. We are continuing 
to grow our Shoulder Season opportunities and the 
benefits of that are realized in more kids coming 
to Camp. Part of the success of Camp ministry is 
developing strong Leadership Training opportunities 
that result in a higher percentage of returning staff 
who not only long to be part of the Camp community, 
but also have the opportunity to see God at work in 
both themselves and in the campers they impact. To 
be instrumental in encouraging campers to discover 
Jesus is a huge reward for our Tent leaders … and 
one that gets passed around and shared each 
morning at our daily staff meetings.

Because of the demand for more camper space, we 
increased our capacity this Summer by adding two 
more Tents, bringing our weekly camper numbers to 
64. Add CLT and staff, and on any given week day, 
there are about 130 people on site. That represents 
400 person meals/day. That’s a lot of food to prepare 
out in the forest, but with our amazing kitchen staff, 
no one goes home hungry at the end of the week.

Our second annual Wild & Free Women’s Weekend 
attracted 57 women who left their families behind 
to enjoy a weekend together in the wilderness. 
Great food, great worship and inspiration, huddled 
under patio heaters, around the fire, cradling hot 
beverages between their mittens, enjoying each 
other’s comradery … it doesn’t get any better.

This last year, Camp Bob was selected by the 
Fellowship of Christian Camps at the annual BC 
Camping Conference to be the recipient Project 
Camp for 2017. This resulted in a significant financial 
donation collected at the Camping Conference and 
in April, about 15 people from half a dozen Camps 
around the Province showed up to help us turn those 
finances into two Tent platforms and two Cabins. 
While the cabins only got framed up, we did manage 
to make them useable for the Summer by tarping the 
rafters and cutting up old tent canvas to make door 
and window coverings. We now have the potential to 
create our first two weatherproof cabins and we look 
forward to future financial partners coming alongside 
to help us make these cabins weatherproof for this 
coming Summer. We also revamped our kitchen with 
more useable storage, streamlined cooking surfaces 
and a properly covered dish-pit area. It’s still all 
outside, but at least it is more functional.

We again enjoyed the benefit of having two Lower 
Mainland churches partner with us this past 
Summer. Chilliwack Central and Jericho Ridge 
Community Churches came over to help with 
Family Camp and building projects respectively. 
We love the ongoing partnerships we enjoy with 
both of these communities and welcome other 
churches to come over and experience first-hand 
what God is doing in this amazing place.

Camp Bob carries a momentum and a passion to 
press into the Vision God has given for this place. 
There is a desire to persevere, to run the race well, 
and to finish strong! Our passion remains to equip 
youth to go out from here and be world changers 
within their own cultures … to not just be those 
who follow the trail, but to be the ones creating 
new trails for others to follow. 

Camp Bob - it’s not just a place to come to ... 
it’s a place to go out from!

Respectfully,  

Les Klassen   
Executive Director - Campfire Ministries & Camp Bob 
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Pines Bible Camp
BCMB Convention 2018

•Staff•
I am still praising God for all of the incredible staff 
He provided for us last year. Being a transition year, 
I was very unsure of how many staff would return 
and how many new ones would sign-up. Then, in 
early spring, applications just started rolling in - 
from Ontario, all over B.C., and even as far away 
as California. He brought middle-schoolers, high-
schoolers, college-agers and even a middle-aged 
couple and family. He brought artists, skaters, 
builders, writers and so many more. He brought 
people whose help we needed and He brought 
people who needed our help. He brought people 
to mow grass, counsel kids, counsel staff, clean 
bathrooms, wash dishes, preach sermons, write 
bible studies, make food, weed eat, lead worship, 
decorate, patch up wounds, take pictures and make 
videos. At the end of the day, the Lord brought us 
more staff than we even knew what to do with, 
and that became an entire ministry in and of itself. 
For four months, we got to disciple staff of every 
age group and from so many different walks of life. 
We got to pray with them, play with them, worship 
with them, teach them, encourage them and lead 
them on. If no kids had come to our camps this 
summer, this would have still made it ALL worth it. I 
believe that above everything this last summer, we 
were intended to be a spiritual training ground and 
launching pad for our staff.

•Campers•
Our summer camp program was no less of an 
answer to prayer. We ran six camps, along with 
one rental camp and a family camp, and once 
again we were blown away by how many the Lord 
brought and what He was up to. Several camps 
were right near full capacity. Our family camp filled 
up with twenty-nine families! Every week, speakers 
came and preached the Gospel through our theme 
“Kings and Kingdoms.” We played all kinds of 
new games, including our first annual “Hunger 
Games.” We tested out our new paintball/bazooka 
ball field which will be around for many years to 
come. And praise the God of heaven, apart from 
many brand-new decisions to follow Christ along 
with rededicated lives, we got to baptize over 

fifteen people between family campers, kids camp 
campers and staff!

•Highlights•
We were very blessed last summer, to be host to 
many of the Camp Likely staff who were unable to 
serve at their home camp due to fires. They were 
such a beautiful influence on our own staff and 
ministry. They brought new life and excitement and 
even new ways of doing things. We became so 
much stronger with them on our team.

We had prayed that in 2017, Pines might be a place 
for ministry for more than just adolescent campers. It 
was so incredible to then see the Lord bring people 
to us of such a variety of ages and struggles, and to 
also see them find such rest and refreshment.

We had a significant increase in rental groups this 
year. Which meant, not only financial help in a 
difficult season, but also that we got to love and 
promote the Gospel to a lot more people from our 
surrounding region!

•PRAYER REQUESTS•
More than any support you could possibly offer 
us, we would be most blessed if you would join us 
in continual prayer! Here are some of our deepest 
desires and immediate needs…

• Pray that we would be a useful tool in the 
Lord’s ministry to all of the groups that we will 
host this Spring and Summer

• Pray that the Lord would sustain us financially 
during trying times

• Pray that the Lord would again bless us with a 
spring and summer staff who are hungry for the 
things of Jesus

• Pray that the ministry of Pines would continue 
to grow and mature to serve the community 
and Kingdom of God well

In Christ, 
Ryley Heppner 
Camp Director
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Gardom Lake Bible Camp
BCMB Convention 2018
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Stillwood
BCMB Convention 2018
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Stewardship Advisory Committee
BCMB Convention 2018

Clarity of name and role
In 2017, the Management Committee has 
undergone a small change for clarity sake. The 
Executive Board has approved a new name for 
the Management Committee to reflect its actual 
role. As a Committee, we do not “manage” the 
Conference. We review financial requests and 
budgets and then make recommendations to 
the Executive Board. The Executive Board then 
reviews the recommendations and can accept – 
modify – or reject the recommendations. Therefore, 
the name was changed to the “Stewardship 
Advisory Committee”.

One of the roles of the Stewardship Advisory 
Committee (SAC) is to review Mortgage 
Applications submitted by churches to do 
renovations or construction projects. Our role is 
described in:

Luke 14:28

“For which of you, desiring to build a tower, does 
not first sit down and count the cost, whether he 

has enough to complete it.”

The SAC looks at the church budgets and giving 
trends over the past few years to determine if a 
debt can be serviced within the financial means of 
the church. Two changes were made this year to 
this process:

1. A Standardized Application form was 
developed for any churches requesting 
additional funding.

2. The ability to pay will now also take into 
consideration a stress test similar to the 
test applied by Financial Institutions. We will 
conduct a review to see if the church can 
service the requested debt at today’s interest 
rates, and will also check to see if they could 
service the debt if rates were to increase. This 
is a prudent consideration in a rising interest 
rate environment.

Other SAC undertakings
This year, the suggested Salary Grid Guidelines 
were updated and made available to the churches. 
As the name suggests – it is a guideline that 
churches can use when reviewing staff salaries, but 
their ability to pay must also be a consideration.

A significant undertaking this year, was the 
renewal of the Property Insurance and the 
Liability Insurance Policy for the Conference and 
for the Camp Society. We not only negotiated 
with our current provider, but also obtained 
a competitive quote from another insurer. To 
obtain an accurate quotation, a substantial 
amount of information must be provided for 
every property and church. After this was done, 
the current provider offered the best coverage 
and the best price. However, premiums did go 
up significantly. This was largely due to Liability 
Claims Paid and Liability Claims Pending.

Individual Churches and Camps can help to 
minimize future premium increases. 

When activities are conducted, the following 
precautions/procedures should be in place:

1. Ensure adequate supervision to reduce the 
possibility of an injury.

2. Review the activity before it takes place to 
ensure no unnecessary risks are taken.

3. Whenever an activity is done which would be 
considered outside the normal activities of the 
church or camp – call the insurance provider 
ahead of time, to ensure the activity is covered 
in the contract.

We have been very pleased with the Insurer’s 
handling of all claims to date. However, when 
claims paid far exceed the premiums paid, it is 
very difficult to negotiate lower premiums. 

Another change made this year, was the 
introduction of an Employment Contract. We are 
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encouraging all churches and camps to move 
towards implementing employment contracts. This 
complies with good business practices and also 
gives a clear understanding of expectations of the 
Employer to the Employee.

Lastly, another role of the SAC is to review the 
BCMB budget, which is largely put together 
by BCMB staff. The SAC will work through the 
presentation and also ensure that expenses 
and projections are reasonable. This year, 
some difficult decisions had to be made. The 
churches made a commitment to the Conference 
to give 5% of line 4500 of their Annual Tax 
Filing to CRA. A significant portion of these 
funds flow through to the three major ministries 
supported by the Conference: Columbia Bible 
College, BCMB Bible Camp Society, and C2C. 
Unfortunately, there are churches that did not 
keep their commitment, and the amount of 
funding for these ministries had to be cut. This 
puts a strain on the ministries that were counting 
on church support within their budgets.

Proverbs 11:24

“One gives freely, yet grows all the richer; 
another withholds what he should give, and only 

suffers want.”

If all the churches would honor their commitment, 
there could be a significant increase in support 
to our ministries, which would help them expand 
their ministries in a time when there are so many 
opportunities for growth. All the churches should 
be encouraged to support the ministries of the 
BCMB Conference.

1 Timothy 6:18 says it well:

“Command them to do good, to be rich in good 
deeds, and to be generous and willing to share.”

Respectfully submitted,

Harvey Schmidt 
Chair of Stewardship Advisory Committee 
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Rules of Order
BCMB Convention 2018

General Guidelines 

1. We strive for unity and respect, involving participation of all assembled, as we deliberate 
decisions that shape the future of our conference. 

2. Delegates should stand to speak at a nearby microphone. Please use the following protocol: 

 a. Wait for acknowledgement by the moderator. 

 b. State your name, church and community you come from. 

 c. Address the moderator. Delegates may not dialogue with each other on the floor.

3. Keep remarks to the point. Avoid repeating statements already made by another 
delegate.

4. Take care to confine remarks to the motion or resolution under discussion.

5. A delegate may speak to an issue more than once, unless there are other delegates who 
wish to address an issue. A delegate should not ask for the floor more than 3 times on 
one issue. The mover of a motion may answer questions to a motion as often as they 
are raised.

6. Individuals other than delegates may be permitted to speak, subject to the decision of 
the moderator. The assembled delegates may, by a simple majority vote, over-ride the 
decision of the chair. 

7. Only delegates are permitted to vote.

8. In general, Roberts Rules of Order will be followed. However, in an effort to build 
an atmosphere of collegiality and community, Consensus tools may be used, as 
described below. 
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Recommendations
BCMB Convention 2018

General Guidelines 

1. That all ministry reports be approved. 

2. That the new Constitution and Bylaws be approved for the Society Act.

3. That the 2019 income budget for the churches’ support, through their Ministry 
Commitment, be set at 1,600,000.

4. That we appoint Lowen Kruse Charted Accountants as the accounting firm to perform a 
review of the financial records and prepare the financial statements for the year 2018.

5. That the financial statements, prepared by Loewen Kruse Chartered Accountants for the 
fiscal year 2017, be approved as presented.

6. That the BC Conference of Mennonite Brethren Churches close Grace MB Church, in 
Penticton and release them from membership effective May 20th, 2018.

7. That the BC Conference of Mennonite Brethren Churches welcome The Shore Church 
as a member church within BCMB.
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Minutes from Convention 2017
Hosted at Columbia Bible College
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Graphs and Charts
BCMB Convention 2018
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Financial Statements
Loewen & Kruse

THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES

Non-Consolidated Financial Statements

December 31, 2017

(Unaudited)
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THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES
Index to Non-Consolidated Financial Statements
Year Ended December 31, 2017
(Unaudited)
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THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES
Non-Consolidated Statement of Changes in Fund Balances
Year Ended December 31, 2017
(Unaudited)

Operating Restricted 2016
Fund Funds 2017 (Note 2)

FUND BALANCES -
BEGINNING OF YEAR

As previously reported $ 209,947 $ 656,004 $ 865,951 $ 2,293,387
Correction of error (Note 2) - - - (1,274,658)

As restated 209,947 656,004 865,951 1,018,729
Deficiency of revenue over

expenses - page 5 (18,960) (60,655) (79,615) (331,963)
Recognition of church

properties (Note 5) - - - 179,185
Interfund transfers (Note 8) 490,682 (490,682) - -

FUND BALANCES - END OF
YEAR - page 3 $ 681,669 $ 104,667 $ 786,336 $ 865,951

See notes to non-consolidated financial statements
4
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THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES
Non-Consolidated Statement of Operations
Year Ended December 31, 2017
(Unaudited)

Operating Restricted 2016
Fund Funds 2017 (Notes 2, 13)

REVENUE
Ministry commitment from

churches $ 1,415,265 $ - $ 1,415,265 $ 1,555,925
Recoveries 73,922 - 73,922 51,420
Event income 65,167 - 65,167 61,177
MBCC Association - 16,533 16,533 57,973
Fundraising 7,098 - 7,098 6,500
Investment income 5,695 - 5,695 16,672
Miscellaneous income 4,139 1,515 5,654 3,400
Donations 100 - 100 7,664

1,571,386 18,048 1,589,434 1,760,731

EXPENSES
Ministry partnerships 759,294 31,000 790,294 877,334
Wages and benefits -

Conference 366,228 - 366,228 427,846
Administration - Conference 197,141 - 197,141 165,961
Event expenses 140,918 - 140,918 137,304
Training and development 27,167 30,000 57,167 27,653
Ministry expenses 49,718 - 49,718 62,239
Church media licenses 36,121 - 36,121 32,554
MBCC Association - 17,703 17,703 18,657
Board and committee

expenses 7,927 - 7,927 16,277
Other facilities administration 4,247 - 4,247 25,304
Memberships and licenses 1,585 - 1,585 1,565
Debt contribution - - - 300,000

1,590,346 78,703 1,669,049 2,092,694

DEFICIENCY OF REVENUE
OVER EXPENSES - page 4 $ (18,960) $ (60,655) $ (79,615) $ (331,963)

See notes to non-consolidated financial statements
5
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THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES
Non-Consolidated Statement of Cash Flows
Year Ended December 31, 2017
(Unaudited)

2016
2017 (Note 2)

OPERATING ACTIVITIES
 Deficiency of revenue over expenses - page 5 $ (79,615) $ (331,963)
 Items not affecting cash:

Amortization 10,458 6,652
 Loss on disposal of capital assets - 878

(69,157) (324,433)

 Changes in non-cash working capital: 
Accounts and contributions receivable 35,967 25,995

 Recoverable from government authorities - GST 970 13,245
 Prepaid expenses (6,235) (23,081)

Accounts payable and accrued liabilities (51,765) 51,193
 Deferred revenue 645 1,838
 Deferred contributions 1,841 -

(18,577) 69,190

 Cash flow used by operating activities (87,734) (255,243)

INVESTING ACTIVITIES
 Purchase of capital assets (1,246) (40,235)
 Redemption of investments 425,270 383,330

 Cash flow from investing activities 424,024 343,095

FINANCING ACTIVITY
Advances to related parties (234,117) (106,845)

INCREASE (DECREASE) IN CASH FLOW 102,173 (18,993)

Cash - beginning of year 195,871 214,864

CASH - END OF YEAR $ 298,044 $ 195,871

See notes to non-consolidated financial statements
6
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THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES
Non-Consolidated Notes to Financial Statements
Year Ended December 31, 2017
(Unaudited)

1. PURPOSE OF THE ORGANIZATION    

The B.C. Conference of the Mennonite Brethren Churches (the "Conference") exists to join God in
building healthy churches that transform communities with His love and truth. The Conference
operates programs and ministries to assist its local member churches.

The Conference is incorporated under the Societies Act of British Columbia and is a registered
charity under the Income Tax Act and as such is exempt from income taxes.

2. CORRECTION OF ERROR   

The Conference has corrected its financial statements for the following error in prior years.

Previously, the Conference had reported internally restricted fund balances for investments set aside
to be used by member churches. Based on new information arising during the year, these
investments have been reclassified as funds held in trust on behalf of member churches. Previously,
the Conference recognized the investments as an asset, reported earned interest income, recorded
interfund transfers to restrict interest income, and reported fund balances owed to the member
churches. This correction now discloses funds held in trust, but no longer reports the amounts as the
Conference's assets and fund balances.

For the current year figures, opening investments and opening internally restricted fund balances
decreased by $1,301,878. For the prior year figures, investments decreased by $1,301,878, the
deficiency of revenue over expenses increased by $27,220, and opening internally restricted fund
balances decreased by $1,274,658.

3. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES

Basis of presentation

The non-consolidated financial statements have been prepared by management in accordance with
Canadian accounting standards for not-for-profit organizations.

The Conference does not prepare consolidated financial statements for its controlled entity,
Columbia Bible College (Note 6).

These non-consolidated financial statements present only the financial position, changes in fund
balances, results of operations and changes in cash flows for the Conference. Individual member
churches and camps within the Conference account for their own financial position, changes in fund
balances, results of operations and change in cash flows, as well as any assets that may be on title
with the Conference, but for which the churches and camps have beneficial ownership.

(continues)

7
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THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES
Non-Consolidated Notes to Financial Statements
Year Ended December 31, 2017
(Unaudited)

3. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

Fund accounting

The Conference follows the restricted fund method of accounting for contributions.

The Operating Fund accounts for the operations, administration and capital assets of the
Conference and reports its unrestricted resources. 

The Restricted Funds account for funds externally restricted by contributors to be used for specific
ministries and funds internally restricted by the board of directors for designated purposes.

Revenue recognition

Externally restricted contributions related to general operations are recognized as revenue of the
Operating Fund in the year in which the related expenses are incurred. Externally restricted amounts
can only be used for purposes designated by the contributor. All other externally restricted
contributions are recognized as revenue of the appropriate restricted fund in the year received or
receivable if the amount to be received can be reasonably estimated and collection is reasonably
assured.

Unrestricted contributions are recognized as revenue of the Operating Fund when received or
receivable if the amount to be received can be reasonably estimated and collection is reasonably
assured.

Investment income is recognized as revenue when earned on an accrual basis.

Event income is recognized as revenue when the events are held.

Recoveries are recognized as revenue when invoiced which typically coincides with payment by the
Conference of the related expense to be recovered. Recoveries pertaining to annual group licenses
are recognized over the term of the license.

Investments

Investments consist of demand deposits, invested with The Canadian Conference of the Mennonite
Brethren Church of North America (related by common membership), that are cashable and bear
interest at 2.00% per annum. The demand deposits are classified as long term as the funds are not
expected to be used within the next year.

(continues)
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THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES
Non-Consolidated Notes to Financial Statements
Year Ended December 31, 2017
(Unaudited)

3. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (continued)

Capital assets and amortization

Capital assets purchased are stated at cost less accumulated amortization. Capital assets
contributed are recorded at the fair value as of the date of receipt. Amortization is provided at
various rates on a straight-line basis designed to amortize the assets over the estimated useful lives.
The amortization rates are as follows:

Leasehold improvements 6 years
Furniture and fixtures 5 years
Computer equipment 4 years

The Conference regularly reviews its capital assets to remove those no longer in use.

Capital assets acquired during the year but not placed into use are not amortized until they are used
in operations.

Contributed services

Volunteers assist the Conference in carrying out its ministry, programs and operations. Due to the
difficulty in determining their fair value, contributed services are not recognized in the financial
statements.

Deferred revenue

Revenue on recoveries of licenses is amortized over the term of the license agreement.

4. CAPITAL ASSETS        
2017 2016

Accumulated Net book Net book
Cost amortization value value

Leasehold improvements $ 8,858 $ 2,215 $ 6,643 $ 8,120
Furniture and fixtures 34,529 17,669 16,860 20,732
Computer equipment 23,691 12,763 10,928 14,790

$ 67,078 $ 32,647 $ 34,431 $ 43,642

9
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THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES
Non-Consolidated Notes to Financial Statements
Year Ended December 31, 2017
(Unaudited)

5. CHURCH PROPERTIES    

When a member church ceases activity, the beneficial ownership of the related properties return to
the Conference. During the year, one church ceased activity. The Conference now holds title to
three churches for which no member congregation maintains beneficial ownership. The properties
are held by the Conference for future congregations and were recorded as a direct increase to the
operating fund.

Although Canadian accounting standards for not-for-profit require such assets to be recorded at
carrying value, the Conference is unable to determine the carrying value of the churches at the time
the member churches ceased activity. The assets have been included based on available historical
cost information totaling $179,185. No new church properties were transferred back to the
Conference during the year. The difference between the historical cost and the current carrying
value is not determinable as of the report date.

6. RELATED PARTIES        

The following is a summary of amounts due from related parties:

2017 2016

The Pines Bible Camp Association (related by significant
influence) $ - $ -

Current balance 60,407 47,437
Long term balance 108,130 -

BCMB Bible Camp Society (related by significant
influence) 67,267 31,068

Stillwood Camp and Conference Centre (related by
significant influence) 12,838 -

Gardom Lake Bible Camp (related by significant
influence) 6,944 -

Campfire Ministries (related by significant influence) 3,403 -

$ 258,989 $ 78,505

A $120,145 balance due from The Pines Bible Camp Association is non-interest bearing and is to be
repaid in equal monthly payments through 2027. Of this balance, $12,015 is expected to be repaid in
2018. Management believes it will collect the full amount, despite indications that the Association is
experiencing cash flow constraints and has been unable to maintain unrelated mortgage payments
(Note 9). All other amounts due from/to related parties are non-interest bearing and have no
repayment terms, but are expected to be received during the following year.

(continues)
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THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES
Non-Consolidated Notes to Financial Statements
Year Ended December 31, 2017
(Unaudited)

6. RELATED PARTIES (continued)

The following is a summary of amounts due to related parties:

Columbia Bible College (controlled organization) $ 39,109 $ 60,630

Canadian Conference of Mennonite Brethren Church
(related by common membership) 41,903 65,061

Campfire Ministries (related by significant influence) - 3,482

Gardom Lake Bible Camp (related by significant
influence) - 2,736

Stillwood Camp and Conference Centre (related by
significant influence) - 2,736

$ 81,012 $ 134,645

The Conference has significant influence over the following not-for-profit organizations: Campfire
Ministries; Gardom Lake Bible Camp; BCMB Bible Camp Society; Stillwood Camp and Conference
Centre; and The Pines Bible Camp Association. All these camps are registered charities under the
Income Tax Act and as such exempt from income taxes.

Columbia Bible College (the “College”) is a controlled organization that is a registered charity under
the Income Tax Act and as such is exempt from income taxes. The College is incorporated under
the Columbia Bible College Act, S.B.C. 1987.

The purpose of the College is to provide post-secondary education to students from Canada and
other parts of the world. The Conference has the authority to elect a majority of the directors of the
College.

(continues)

11
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THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES
Non-Consolidated Notes to Financial Statements
Year Ended December 31, 2017
(Unaudited)

6. RELATED PARTIES (continued)

The relevant financial information provided by the College is audited by another firm of Chartered
Professional Accountants and reported separately up to and including April 30, 2017. The College
utilized the deferral method of accounting for contributions, rather than the restricted fund method
used by the Conference. The College reported $2,784,561 of restricted assets at April 30, 2017
(2016 - $2,646,110).

2017 2016

Total Assets $ 14,324,069 $ 14,248,892
Total Liabilities 11,503,305 11,669,035
Net Assets 2,820,764 2,579,857
Revenue 7,269,917 6,906,182
Expenses 6,926,557 7,001,359

         Cash flow from (used by)
Operating Activities 423,317 (92,236)
Financing Activities 130,950 30,925
Investing Activities (290,706) (60,212)

         The restricted assets of the College are as follows:
Deferred operating contributions 825,739 990,886
Scholarship endowment principal 1,011,735 980,785
Programs assisting students 328,592 215,701
Internally restricted - capital reserve 572,876 378,662

(continues)
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THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES
Non-Consolidated Notes to Financial Statements
Year Ended December 31, 2017
(Unaudited)

6. RELATED PARTIES (continued)

The following is a summary of the Conference’s related party revenue (expense) transactions:

2017 2016

         Columbia Bible College (controlled organization)
Recoveries $ 376 $ -
Ministry partnerships - subsidies (323,120) (373,422)
Administration (27,825) -
Ministry partnerships - scholarships (4,000) (3,426)

         Campfire Ministries
(significantly influenced organization)
Recoveries 99 -
Ministry partnerships - subsidies (21,848) (21,783)

         BCMB Bible Camp Society
(significantly influenced organization)
Recoveries 99 -
Ministry partnerships - subsidies (18,848) (21,783)

         Gardom Lake Bible Camp
(significantly influenced organization)
Recoveries 316 -
Ministry partnerships - subsidies (20,809) (17,115)

         Stillwood Camp and Conference Centre
(significantly influenced organization)
Recoveries 921 -
Ministry partnerships - subsidies (35,809) (17,115)

         The Pines Bible Camp Association
(significantly influenced organization)
Recoveries 1,121 -
Ministry partnerships - subsidies (16,309) (17,115)
Other facilities administration - (17,883)

         Canadian Conference of the Mennonite Brethren Churches
(related by common membership)
Recoveries 6,987 8,075
Ministry partnerships - subsidies (350,050) (414,353)
Administration (408) (32,626)
Event revenue - 59,167
Fundraising - 11,500
Ministry expenses - (1,238)
Event expenses - (95,945)
Debt contribution - (300,000)

13
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THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES
Non-Consolidated Notes to Financial Statements
Year Ended December 31, 2017
(Unaudited)

7. RESTRICTED FUNDS          

Opening
Balance Revenue Expenses

Interfund
Transfers
(Note 8)

Closing
Balance

Externally restricted funds consist of:

Camps bursary
fund $ 9,865 $ 1,515 $ - $ 194 $ 11,574

Chaplaincy trust
fund 2,679 - - 53 2,732

Esperenza
Multicultural
Church 9,283 - - 182 9,465

MBCCA 67,907 16,533 17,703 1,353 68,090
Pastoral emotional

health fund 790 - - 16 806

$ 90,524 $ 18,048 $ 17,703 $ 1,798 $ 92,667

Internally restricted funds consist of:

BCMB ministry
growth $ 44,893 $ - $ - $ (43,893) $ 1,000

BCMB ministry
support 34,893 - 30,000 (3,893) 1,000

Camp leadership
bursary 10,000 - - - 10,000

Camp transition 60,000 - 31,000 (29,000) -
Contingency

reserve 410,104 - - (410,104) -
Training and

seminars 5,590 - - (5,590) -

$ 565,480 $ - $ 61,000 $ (492,480) $ 12,000
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THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES
Non-Consolidated Notes to Financial Statements
Year Ended December 31, 2017
(Unaudited)

8. INTERFUND TRANSFERS    

During the year the following interfund transfers occurred:

$1,798 was transferred from the Operating Fund to various Externally Restricted Funds for the
interest income earned on funds held during the year.

The following amounts were transferred from the Internally Restricted Funds to the Operating Fund
to unrestrict amounts previously restricted by the board:

$43,893 was transferred from the BCMB ministry growth fund.
$3,893 was transferred from the BCMB ministry support fund.
$29,000 was transferred from the Camp transition fund.
$410,104 was transferred from the contingency reserve fund.
$5,590 was transferred from the training and seminars fund.

9. CONTINGENT LIABILITY

The Conference is liable with respect to mortgages for member churches and camps operating
under its Society loaned from the Canadian Conference of Mennonite Brethren Church of North
America in the amount of $14,783,860 (2016 - $16,276,585). The purpose of the loans are to allow
the member churches to acquire land and buildings and for church building construction. The
mortgages are secured by properties in which the Conference has title, but for which beneficial
ownership of the properties resides with the member churches and therefore the related mortgages
are considered to be liabilities of the respective member churches.

Except as explained below none of the loans are in default and the management of the Conference
is of the opinion that the risk to the Conference that it would be required to pay these mortgages is
mitigated by the fair value of the collateral being in excess of the outstanding mortgages.

The property held for the Pines Bible Camp (the “Camp”) has a market value that exceeds the
mortgage amount. Specifically, as at the most recent appraisal date of December 31, 2014 the
property had an appraised value of $1,735,000 whereas the mortgage on the property was $944,099
as at December 31, 2017. The Camp is in arrears in its payments to the mortgagee, the Canadian
Conference of Mennonite Brethren Churches of North America.

10. LEASE COMMITMENT      

The Organization has an operating lease with respect to its premises, which expires on December
31, 2019. The Organization also holds an option to renew this lease for an additional three years at a
renegotiated rate.

Future minimum lease payments over the term of the lease are as follows:

2018 $ 37,275
2019 38,400
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THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES
Non-Consolidated Notes to Financial Statements
Year Ended December 31, 2017
(Unaudited)

11. FUNDS HELD IN TRUST    

The Conference holds funds in trust from several member churches. They are solely the property of
the churches and do not accrue in whole or part to the Conference. At the 2017 year-end, the
Conference held $4,621,830 of cash and $1,321,026 of demand deposits in trust from member
churches (2016 - $nil cash and $1,301,878 of demand deposits).

12. ECONOMIC DEPENDENCE    

The Conference is dependent on contributions from its member churches to fund a significant
portion of its operations. During the year the Conference received contributions equal to 27% (2016
– 29%) of its General Fund revenue from two member churches, and as such is economically
dependent on these organizations for its ongoing operations.

13. COMPARATIVE FIGURES    

Some of the comparative figures have been reclassified to conform to the current year's
presentation. Specifically, the C2C contribution has been included with ministry partnership
expenses on the statement of operations. The due to/from related party balances have also been
presented separately on the statement of financial position.

14. FINANCIAL INSTRUMENTS   

All financial instruments are initially recorded at their fair market value. Publicly traded equity
instruments quoted in an active market are subsequently measured at fair value with any unrealized
gains or losses and transaction costs recognized in net excess of revenue over expenses.  All other
financial instruments are adjusted for any transaction costs incurred on acquisition and are
subsequently measured at their amortized cost. Financial instrument impairments and impairment
reversals are recognized when incurred in net excess of revenue over expenses.

Credit risk

Credit risk arises from the potential that a counter party will fail to perform its obligations. The
Conference is exposed to credit risk for its investments and accounts and contributions receivable,
and amounts due from related parties. The Conference does not directly hold any collateral as
security for these balances. Exposures to credit risk are as follows:

Investments consist of demand deposits all held by a related party that, in management’s
view, appears financially stable.

Accounts and contributions receivable are non-interest bearing and are generally due within
30 to 60 days of the invoice date. Management evaluates the credit worthiness of its donors
and regularly reviews the accounts receivable for possible impairments related to collection.
The amount of accounts receivable outstanding over 90 days has increased by 27% from
the prior year, resulting in an increase in credit risk exposure.

(continues)
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THE B.C. CONFERENCE OF THE MENNONITE BRETHREN CHURCHES
Non-Consolidated Notes to Financial Statements
Year Ended December 31, 2017
(Unaudited)

14. FINANCIAL INSTRUMENTS (continued)

Concentrations of credit risk include:

All investments are held with a related party, which is not a financial institution. The deposits
are not government guaranteed or insured by the Canada Deposit Insurance Corporation
therefore any financial difficulties encountered by the related party could adversely affect the
collectability and valuation of the investments.

Interest rate risk

Interest rate risk is the risk that the fair value or future cash flows of a financial instrument will
fluctuate due to changes in market interest rates. The Conference is exposed to interest rate risk for
its investments. Exposure to interest rate risk is as follows:

The demand deposits are fixed savings accounts with set interest rates, therefore market
fluctuations in the prime rate will not affect the related interest revenue.

15. REMUNERATION DISCLOSURE    

As required by the Societies Act of British Columbia, the two highest paid individuals and persons
under a contract for services that each exceeded $75,000 of annual remuneration were paid a total
sum of $174,823.

17



BCMB 71

Notes
BCMB Convention 2018



COM E TO T H E TA B L E72

Notes
BCMB Convention 2018



Gathering 2018
As a prisoner for the Lord, then, I urge you to live a life worthy of the calling 
you have received. Be completely humble and gentle; be patient, bearing with 
one another in love. Make every effort to keep the unity of the Spirit through 
the bond of peace. There is one body and one Spirit, just as you were called 
to one hope when you were called; one Lord, one faith, one baptism; one God 
and Father of all, who is over all and through all and in all.  |  Ephesians 4:1-6

July 11-14, 
2018

Forest Grove 
Community Church, 
Saskatoon, SK

#mbgathering2018




